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5.7

A: Report on Life Planning Education and Career Guidance Service

Objectives Targets Strategies Success Criteria Evaluation Allocatlglr;ftthe CLP

To initiate the S2-83 To identify and understand ® Students can identify their own S3 students joined a workshop called “Capture One extra member in
planning process themselves by using the personalities. Your Dream” the Career Team:
by understanding personality trait tests There is a series of meetings with the Career Salary of a GM
students’ own Team teachers and EC members for the S3 teacher = $42700 x
career/academic - - - students to talk about their career directions. 12
aspirations through 54 - 56 To assist students in ® Students can formulate medium For S6 students, the meetings are to be focusing = $512400.00
self understanding dev1smg career plans by and long-ter.m goals and on further studies.
and reflection reflecting on the current careet/learning targets. A more systematic planning with themes are

problems to develop needed during the Class Teacher Period across

positive attitudes through different forms.

allotted Class Teacher

periods
To help students S1-S3 To be aware of the realistic ® Students realize the options of A card game about jobs was conducted for S3
explore the career opportunities in future studies and career. students.
world and pursue studying and working field There was not enough time to conduct these
the goals by workshops in S1 and S2.
equipping students It is suggested to conduct these workshops in
with life planning Class Teacher period or reading sessions in next
skills year.

S3 To facilitate students' * Students are able to find A card sort career-game about jobs was conducted

subject selection by suitable careers and link the for S3 students.

arranging further studies career options with study There is a series of meetings with the Career

talks and sharing choices. Team teachers and EC members for the S3

To provide guidance on ¢ Students feel satisfied with the students to talk about their career directions.

subject selection in the subject selections.

mentorship program

S4 - S6 To gain learning ¢ Students are able to understand Visits:

experiences about work by

their work values and how they

1) Police College (25 students)




joining the work experience
scheme, arranging career-
related talks and visits to
workplace, participating in
career-related programs
such as ENGAGE and
BSPP

To provide guidance on
university admission and
course selection by
organizing assemblies and
S6 Mock Result Release
day

impact their career choices.
Students are able to look for
suitable courses based on the
information provided.

2)  Yan Chai Hospital (8 students)
3) VTC (All S6 students)
Programs:
1)  ENGAGE (6 students)
2)  Mock Result Release Day (All S6
students)
3)  BSPP program with the Lantau Island Bus
Company (4 students)
Talks:
1) Taiwan Further Studies Talk (24 students)
2) A talk about further studies and job
opportunities in the sports field
3) FEAREFEATRE (156 student)
4) Interview Workshop (All S4 students)
5)  S3 subject selection talks
6) S6 Further Studies Talk
Further Studies Information Sharing:
1) A booklet with further studies information
has been given to S3 and S6 students.
2) Continuous updating the career board and in
the library
It is suggested that a follow-up (such as sharing or
reflection) is needed after the outing and the talk.
Reflections after the visit had been collected. It is
suggested to publish for other classes as
references.
It is suggested that students can find information
about the job that they like and share with the
others in the class teacher period. The career team
can collect the information and make a booklet.
It is suggested to put the career session into the
schedule for organizing the career-related
workshops.
It is also suggested to collect the whole school
approach about the curriculum related to career.

To support other
school personnel in
the delivery of life
planning education
and further
studies/career
information

Parents

To provide information to
parents on assigned Parents'
days

Parents consider that the talks
and the emails can enrich the
knowledge of life planning
education and further
studies/career information.

For the parent’s talk, there were only 2 parents
attended. It 1s suggested to send information to
parents by electronic methods.

Teachers

To provide guidelines and
expected learning outcomes

Teachers consider that the
guidelines and information are

One teacher has studied the 20-hour course.
Sharing sessions to all staff are very important to




for conducting the useful and clear to implement
mentorship programs for the life planning education.
each form

® To provide updated
information related to
career and further studies

® To encourage teachers
attend the professional
training workshops

provide related and updated information to
teachers 1n staff meetings and to raise the
awareness of CLP in a whole school approach.

® In the coming year, we will join the CLAP project
to conduct CLP in a systematic way and as a
whole school approach program.

Alumni ® To conduct the S6 ® Students find the sharing s
graduates' surveys useful to choose further study
® To invite S6 graduates to pathways.

share their past experiences

® Tt is suggested to develop electronic methods to
share information to students and to trace
graduates’ information.

® For this year, there are 70% students choose
further studies.

® There are 20% students choose to find a job.

the diversified
needs of students

To optimize the S1- S6 ® To provide individual or ® Students find the counseling
career guidance group career counseling for helpful which focus on their
related SEN students and low- own needs.

programmes to suit motivated students

® Individual student’s planning is very important to
the SEN students.

® ]t is conducted by the Counseling Team and the
social worker.

B: Actual Expenditure

Item No. Particulars (Please mark # if it is a necessity) Actual Expenditure
U03-01 RPRHREZ BT _REA BBR R R PRSI BE $1500
U03-01 BRETEHEE $400

Total

$1900




